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Huakang Biomedical Holdings Company Limited
(hereinafter referred to as the “Company”, and
“we") has been engaged in the manufacturing of in-
vitro diagnostic (“IVD") reagents in China for over 15
years. During our business growth, we strive to be a
responsible corporation and place strong emphasis on
fulfilling our corporate social responsibility (“CSR").
To show our commitment, we are pleased to present
this first environmental, social and governance ("ESG")
report detailing our material social and environmental
performance of the Company as well as its subsidiaries
(collectively, the “Group”) for the reporting period from
1 January 2018 to 31 December 2018 (“FY2018").

The Group maintains a close tie with its stakeholders,
including shareholders, the government, employees,
customers, suppliers, the community and the public, and
strives to balance their opinions and interests through
constructive communications in order to determine the
direction of its long-term development. Guided by their
major concerns as identified during the stakeholder
engagement process, we develop an approach to sustain
our business development with the following three core
areas.

Business Workplace

Conduct business with
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improve employee

Create a workplace to

satisfaction and retention

@ ENVIRONMENTAL, SOCIAL AND GOVERNANCE

ERAEVBEERERAR(ATEHER
[(RATAIMBADRTEARELEERING
AR ((RIDEHB BEE+AF - &
REKORE  HANERS—RAEE
MiE LEERETEELEEE(H
RHEEEE)) RBRTEAIEE - B
MARZENRE  HERER(RE
HERERD®ME - HFALQFREMH
BRAA(AEAIAEE DN _F—\F—
A—RE-F-N\F+_A=1T—BHE
HIZB2-NEFHBRFEDNEIEHLE R
RIRKRHA -

AEEEREARNERBETHE  BHK
R BE - RBE TP  HER HER
NF - WEBREZREZBBUATFEET
BREMNGE  UHEEREZERTRA - 1R
BREBNHESEBRETMERNERRET
ZIE - RMHET HARERBFERNA
ARG ARE -

Environment

Improve the environment
by reducing resources
consumption and

services emissions
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We prepared this ESG report in accordance with
Appendix 20 Environmental, Social and Governance
Reporting Guide (the "ESG Reporting Guide”) to the
Rules Governing the Listing of Securities on GEM of The
Stock Exchange of Hong Kong Limited (the “GEM Listing
Rules”). The information covered in this ESG report
focuses on our manufacturing operation in Shenzhen
as well as our office in Hong Kong.

We are now on a journey to make our business more
sustainable, and will continue to share our achievements
in the future ESG reports. We welcome your feedback
on this ESG report by email at hk@szhuakang.com.

STAKEHOLDER ENGAGEMENT
MATERIALITY ASSESSMENT

AND

We listen to our stakeholders because their feedback
is an important guidance to shape our ESG strategies
and future plans that enable us to address their needs
and priorities.

We engaged our key stakeholders by launching an online
questionnaire where they were invited to share their
feedback and suggestions on our ESG issues throughout
the year. In the questionnaire, there was a set of rating
questions, allowing our key stakeholders to determine
the importance and relevance of every ESG indicator to
our business operation.
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This year, we engaged a variety of key stakeholder groups
—including our customers, employees, board of directors
and senior management, investors and shareholders, as
well as suppliers and contractors — to understand their
concerns. Through this exercise we have identified eight
material issues that are important to our stakeholders and
business operation. Result of the materiality assessment
is presented below.

Materiality Assessment Matrix
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During the engagement, stakeholders also shared their
ideas on how we could improve our ESG performance.
These included promoting energy and resource
conservation, recycling and reducing industrial waste,
supporting gender equality, more engaging internal
communication and rewarding remuneration package, as
well as enhancing product development and innovation.
With the results and suggestions in mind, we will continue
to strive to improve our ESG performance. Details of our
efforts in FY2018 are presented in later sections.
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UPHOLDING INTEGRITY AND EXCELLENCE

The success of the Group’s business is built upon its
high level of integrity and excellent product quality. To
ensure long-term business success, we strive to uphold
the highest level of business integrity and deliver the
best products to our customers.

Integrity in Business

Integrity is the core to our way of working. As an ethical
corporate, by upholding the highest level of integrity, we
strive to keep confidential information secure and work
against corruption when conducting business.

Confidentiality and privacy

It is the responsibility of all of our employees to maintain
confidentiality at all times at work. Taking confidentiality
seriously, we establish clear guidelines for our employees
to make sure they understand how to keep the Group's
confidential information - including clients’ data,
production designs and technology — safe and secure.
They are also restricted from leaking the information to
external parties.

In addition, as a corporation that focuses on product
development, we appreciate the hard work of our
research team and understand the importance of
originality. Having the intellectual property management
system in place, we work to register patents for our own
production design and technology, ensuring the value of
intellectual property are well respected and recognised
within the Group.

We take prompt corrective actions in the case of
breaching confidentiality, and the employees involved
may be subject to disciplinary actions.

In FY2018, we strictly complied with laws and regulations

relating to privacy matters of products and services in
Hong Kong and Mainland China.
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Anti-corruption

Complying with relevant laws and regulations, we work
against corruption in all forms — including bribery,
extortion, fraud and money laundering. It is essential
to ensure all our employees understand and act in the
same way we do.

Our guidelines clearly set out the situations and behaviours
that our employees should be aware of when conducting
business. We also run training sessions for them to raise
their awareness of unethical business practices.

At the same time, to foster a positive and ethical business
environment, we also work with our business partners.
We always work closely with our suppliers and other
business partners, and require them to adhere to the
stringent standards that we are upholding in business.

It is the responsibility for all our employees to report any
suspected business improprieties. We, therefore, operate
an anonymous whistle-blowing system to encourage the
reporting of misconduct while respecting the privacy of
the whistle-blowers. Any violation will lead to disciplinary
actions up to and including dismissal.

In FY2018, we strictly complied with laws and regulations
relating to bribery, extortion, fraud and money laundering
in Hong Kong and Mainland China, such as the Criminal
Law of the People’s Republic of China, Anti-Money
Laundering Law of the People’s Republic of China, Anti-
Unfair Competition Law of the People’s Republic of China
and Interim Provisions on Banning Commercial Bribery.
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Satisfying our Customers

Meeting customers’ expectations is crucial to our business.
Therefore, starting from the procurement process to
quality assurance, we strive to manufacture our products
in ways that sustain and respect the environment and
people.

Managing our suppliers

Starting from supply chain management, we place great
efforts in working with our suppliers and make sure our
raw materials meet our high quality standards to ensure
customer satisfaction.

For our new suppliers, we develop a comprehensive
supplier assessment that consists of criteria related to
the health and safety of the raw materials, in addition
to the consideration of the quality and production
management, to make sure the products are safe to
use. Suppliers are required to submit testing reports
conducted by third-parties to make sure the products are
of high quality and do not pose health and safety risks to
the customers. When needed, we require our suppliers
to submit material safety data sheet to disclose health
and safety hazard information of the chemical products.
On-site visits are conducted to ensure our suppliers have
the ability to provide quality products with hygienic and
safe work practices.
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We, also, pay close attention to the ethicality of the
procurement. In particular, we make sure biological
materials are sourced morally that respect medical ethics
all the time. To verify and ensure compliance, we require
the suppliers submit relevant documents and testing
reports.

Continuous improvement on quality

It is essential that all of our products are high quality and
do not create health and safety risks to our customers.
In addition to selecting reputable and quality-oriented
suppliers, quality management systems are established.
Various testing and assessments are conducted on our
finished products before delivery, to ensure product
quality.

We always maintain high quality standards to meet
expectations, however, complaints may sometimes be
received. In order to exceed customers’ expectations and
enhance their satisfaction, we have guidelines in place on
how to handle customer complaints in a proper manner.

To learn and improve, we have to understand customers’
opinion on us. Our customer reviews help us gain valuable
insight into our performance and identify improvements,
by obtaining feedback from our customers, in order to
continuously improve our product and service quality as
well as enhancing their experience with us. In case of
customer complaint, we will thoroughly conduct analysis
and promptly develop corrective actions plans.
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Apart from conducting customer reviews, we are also
constantly exploring ways to improve our products
through research and development. Financial incentives
are offered to motivate our employees for invention of
new products as well as innovative patent projects. With
our great efforts, we are proud that we are recognised
as High and New Technology Enterprise by the Science
and Technology Innovation Commission of Shenzhen
Municipality. We will continue to focus our efforts on
developing excellent products to satisfy and exceed
customers’ expectations.

In FY2018, we strictly complied with local laws and
regulations relating to product responsibility, such as
The Trademark Law of the People’s Republic of China,
The Work Safety Law of the People’s Republic of China
and Advertising Law of the People’s Republic of China.
In addition, there was no report of significant fines
in FY2018. we were not aware of any material non-
compliance with laws and regulations relating to health
and safety, advertising and labelling matters of products
and services in Hong Kong and Mainland China.

CONTRIBUTING TO OUR COMMUNITY

The Group is dedicated to promoting positive corporate
citizenship and providing support to the communities
in which we operate. We are formulating the policy
governing the involvement of community activities. More
details will be disclosed in due course.

CARING FOR OUR PEOPLE

We genuinely recognise the importance of our employees,
since their talents and efforts contribute a lot to our
business success. Meanwhile, we fulfill our responsibility
of being a responsible employer, by providing a decent
and safe work environment for all of our employees,
where they are able to develop their careers and grow
with us.

Environmental, Social and Governance Report 2018 &

BodEgkE)

FRAETTE P RSN - AT R A A %
FRWETT R - REM SRR AR E &
LHRMERNMAIFENIER - BRESS
BASESRITHRAFZEERAR
SHEMEERRIER - RABEERN
RAZEEERARELBREFHE -

R-ZZE-)\FHRFE  BPIEBETE
BEMBT AR IER - IKFE
ARKMBERE) (PEARKMER
EHEBER)MPEARKMBEESE) - 1t
S RZTB-NFHRFEILEEATIR
HE o WAL NMBEEE RTBE ARG
BEMBBERLRBEREMZZARE
ENBEREENEREREZRZLRINGE
T e

HEE R

AEEBIKARERELR X RRMALE
PrEMEEHRSIE - BAIEEHEEEML
BABSENBER - EZASKERRE -

HIEES

HRNEENAFEE N RRMANEHEKY
TREXER - WRPBIRBEIEEDN
BEE RN ZMAEGTER—RBERE
IWEMT SERERHESEREZNT

FIRI - BUPIEERER - BRMAKF
R e
HE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Employment

Being a responsible employer, we work to strictly comply
with all relevant laws and regulations on employment
and labour standards. By setting guidelines in our staff
handbook on compensation, dismissal, recruitment,
promotion, working hours, rest periods, benefits and
welfare, as well as equal opportunity, we make sure
our employees are able to work in a fair, respectful
and inclusive workplace with us. Employees are also
encouraged to maintain open and regular communication
with us, by voicing opinions and suggestions out to their
SUpervisors.

It is essential to maintain a harmonious and motivating
atmosphere. The Group has established a fair, equitable
and reasonable remuneration system for salary payments
to employees based on the principle of fairness,
competitiveness, incentives, reasonableness, and legality.
The remuneration of employees of the Group mainly
comprises basic salary, overtime payment and bonuses
including performance incentives based on corporate
development and performance of individual staff. In
accordance with the laws, the Group also pays “five
social insurance and one housing fund” for its employees,
namely endowment insurance, medical insurance,
unemployment insurance, employment injury insurance,
maternity insurance, and housing provident fund, to
ensure that employees covered by social insurance. The
Group has signed and executed labour contracts with
all of our employees in accordance with the Labour
Contract Law of the People’s Republic of China. In order
to attract, retain and motive our staff, our remuneration
package also include annual body check-up and various
allowances such as education and training subsidies. In
the meantime, the Group also conducts regular review of
its remuneration strategy and adjusts the remuneration
policy according to the changes in external remuneration
market and internal situation.
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The Group safeguards the legitimate interests of our
employees in accordance with the requirements of the
national and local laws and regulations (e.g. the Labour
Law of the People’s Republic of China), respects the
rights of employees to rest and leave, and regulates their
working hours and their rights for various types of rest
times and holidays.

In addition, to create a harmonious work culture, we
also support our employees for a balance between
work and personal lives. Our employees can enjoy paid
family leaves, such as marriage and maternity leaves,
so that they can spend more time with their families. A
range of leisure activities, namely corporate travels and
outward bound programmes, were also arranged for our
employees during the year.
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Our outward bound activity has successfully brought
our people together through a series of exciting and
engaging team-building activities, helping them get to
know each other and strengthen the bonding with us.
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We treated our people to a holiday in Nankun Mountain to allow them to distress and unwind from
daily work task.
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Everyone deserves to be treated in a fair manner.
We support anti-discrimination at work and strive to
provide equal opportunities to everyone throughout our
operations from recruitment to employment. To promote
fair work environment, while promotion decisions are
made upon the employees’ work performance and
merits, regardless of their background such as race,
gender, age and religion, etc. In the recruitment process,
the Group adheres to the hiring principles such as
morality, knowledge, ability and experience etc, so as
to continuously attract, employ and develop talents with
consistent and flexible human resources policy. We do
not tolerate harassment and victimisation in any forms
at work where all of our employees should be treated
with the same levels of respect.

The Group specifies the basis and process for staff
promotion, transfer and demotion management,
regulates the departure process, and establishes clear
guidance therefore to protect the interests of both
employees and the Group and prevent unnecessary
disputes between employees and the Company.

The Group has implemented a fair and open assessment
system to provide employees with opportunities for
promotion and training based on their work performance
and internal assessment results so as to explore their
potential at work, in order to optimize the allocation
of human resources within the Group, to provide
more opportunities and platforms for employees’
career development and to meet the Group’s needs of
sustainable development.
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The Group fully understands that the exploitation of
child and forced labour are universally prohibited, and
therefore takes the responsibility against child and
forced labour very seriously. To combat against illegal
employment of child labour, underage workers and
forced labour, prior to confirmation of employment, the
human resources department of the Group requires job
applicants to provide valid identity documents to ensure
that the applicants are lawfully employable. The human
resources department is responsible for monitoring and
ensuring compliance of all relevant laws and regulations
that prohibit child labour and forced labour. If the Group
discovers such case, the employment will be immediately
terminated.

In FY2018, we strictly complied with local laws and
regulations relating to employment, such as Labour Law
of the People’s Republic of China and Labour Contract
Law of the People’s Republic of China. In addition,
there was no report of significant fines or sanctions as
the result of non-compliance with relevant laws and
regulations in FY2018. In the meantime, we were not
aware of any material non-compliance with laws and
regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, other
benefits and welfare, child and forced labour in Hong
Kong and Mainland China.
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Safe and healthy workplace

It is our responsibility to provide a healthy and safe
workplace for our employees. In doing so, in addition
to complying with applicable laws and regulations, we
have relevant policies in place to address various types
of situations and issues, such as guidelines for chemical
handling and waste disposal, to ensure the occupational
health and safety of our employees. Apart from providing
personal protective equipment for employees engaging
in activities that occupational hazards can potentially
arise, annual health check-up is offered to ensure timely
treatment can be given. Safety education and training
programmes are also provided for our employees to
increase their awareness and improve their skills on
work safety.

We work hard to ensure workplace safety and employee
wellbeing, however, accidents may arise. We, therefore,
arrange emergency drills for our employees to raise their
safety awareness and to ensure they understand clearly
how to cope with emergencies.
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Safety training and awareness-raising programmes
play a crucial part in occupational health and safety so
that all of our staff know how to prevent and control
accidents and emergencies and to minimise potential
damages in case of incidents such as fire, explosion,
chemical leakage and mechanical safety damage.

ZERIFINMRRLE2EH T ERERFEMNL
2HHBEEBNEM - RFIMA B TRAMSHMA
BRI AMIEHI ERAME RGN - WEATRERID AKX - &
M ERMmBRRTIER L 2 BEFEHENNELER
% o
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RIR - HEREREE

Strongly committed to the occupational health and
safety, we are pleased to be recognised by the State
Administration of Work Safety in China. We have
attained a certificate in Work Safety Standardisation
for our manufacturing facility in Shenzhen since 2016.
We will continue to work hard and explore ways to
safeguard the health and wellbeing of our employees.

In FY2018, we strictly complied with local laws and
regulations relating to health and safety, such as Safe
Production Law of the People’s Republic of China and
the Regulations on Work-Related Injury Insurance. In
addition, there was no report of significant fines or
sanctions as the result of non-compliance with relevant
laws and regulations in FY2018. In the meantime,
we were not aware of any material non-compliance
with laws and regulations relating to providing a safe
working environment and protecting employees from
occupational hazards in Hong Kong and Mainland China.

Staff development and training

Professional and personal development of our employees
is the key to our long-term business growth. We always
strive to provide them with training and development
opportunities, so that they can nurture their talents and
grow with us.

A comprehensive training policy is established to meet the
needs of employees at all positions performing different
job duties, ensuring they have the necessary skills and
knowledge for their jobs as well as opportunities to develop
their potentials. Each year, we consider training needs of
our employees and develop a training plan for them. A
wide range of internal and external training programmes
are provided, which covers the topics such as job specific
skills and knowledge, industry-wide standards of practice
and regulations, occupational health and safety, as well
as quality and environmental management. After every
training, we review the programme to assess whether
it is effective for our employees’ development and also
for our own continuous improvement for planning the
training programmes in future.

We provide induction training to new recruits to help
employees adapt to the working environment as quickly as
possible and ensure that employees have the knowledge

and expertise needed to perform their duties.
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It is also crucial to let our people understand how to
develop and grow on their career path. We provide
development opportunities to our employees through
regular performance-based appraisal, so that they can
understand their job performance in a clear way by
receiving feedback from their supervisors, and evolve
in ways that are good for their personal growth and
ongoing career development.

PROTECTING THE ENVIRONMENT

Being a manufacturer, we have a close relationship with
the environment, from which we rely strongly on the
natural resources to manufacture our products. It is
therefore our responsibility to give back to the natural
environment and preserve the planet for our future
generations.

SH RS T R A I B E RS
BRMEANENDBEFEE - ZfEBTEH
AMEREERBEERKS - EHrm
BRI TENRE  BEREMTHEET
tERIR - WIABFEAKRE RS ERE
HRODAER -

RERIR

ERRER @ WARREBEERRY - Bk
PSEREBAREREEEM - At © 3
MEEFERSBEAERRRE BT —HREER
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EREYELIZRER AT Huakang Biomedical Holdings Company Limited

15



16

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - HEREREHE

Environmental management

Protection

R

Prevention

Taks

\/

We want to make the environment a better place for
all of us to live in. Adhering to the principle of “giving
priority to protection, focusing on prevention, conducting
comprehensive treatment”, a set of environmental policies
and supporting procedures are developed. These can help
guide us to fully comply with applicable environmental
laws and regulations, and assist us in managing the
environmental issues in a systematic manner.

Complying with all relevant environmental regulations
involved in the local and national levels is a fundamental
part in how we manage the environmental issues in our
operation. Hence, under our environmental management
system, we pay close attention to make sure that we are in
strict compliance with them in our operations. In FY2018,
we strictly complied with laws and regulations relating to
air and greenhouse gas (“GHG") emissions, discharges
into water and land, generation of waste and use of
resources in Hong Kong and Mainland China, including
Environmental Protection Law of the People’s Republic
of China, Water Pollution Prevention and Control Law
of the People’s Republic of China and Regulations on
the Administration of Construction Project Environmental
Protection. In addition, there was no report of significant
fines or non-monetary sanctions as the result of non-
compliance with relevant laws and regulations in FY2018.

RIEEHE

' .
Comprehensive
Treatment

e R

BPRLEREERREEEAABARE - B
SIREESL  BHAE HEEEINW
RAI HAFET —ERRBEREER
FFoZEBRMEFEEDRMTD BT
BRRFARELRD - LB FIA RIE
WERRREH °

BT MBIREE A HEREEARE
BZHEREEFNREREIELRLD -
At - ARMFRBEEERRT BT
OIfE  EREMEZETBRBETZE
BE -RZZF-N\FHEREE - RAKESE
BTEERTBRAREREHEERMAERE
(MRERE DB - RKREHEEES
BEWNELEUNRERERNEZRS
fl - BE(PEARRKMBEREREE)
(R EE AR HKMBIKTRFDEE ) R(ERIA
BIRBRETEED) o I RZFE—N
FHRFE @ UERERERBBAERR
ERMEXBERTIRHIEREHIE -
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In addition to compliance, we strive to use our resources
in a responsible manner as well as minimising negative
environmental impacts arisen from our operations.
Formed by employee representatives from all levels, our
environmental protection committee regularly reviews our
performance and provides guidance on upholding green
practices in the operation. We also provide training to
our employees to raise their awareness and competence.

We always identify opportunities for improvement. Not
only do we encourage our employees to protect the
planet through providing incentives, we also conduct
internal monitoring programmes to constantly improve
our performance on environmental protection as well as
resource management. Persons in charge of environmental
protection at all levels will continue to review our policies
and practices and report to the management if necessary,
with recommendations. If there is an abnormal discharge
caused by an emergency during daily operation, the
persons in charge will immediately take emergency
measures to prevent the expansion of pollution and
report to the management in a timely manner in order
to control the situation.

Responsible use of resources

Energy and water are the resources we rely a lot in the
operation of our manufacturing business; however, they
are not unlimited and will be used up in one day. Facing
the challenge and focusing on tackling it, we want
to increase efficiency of the use of these resources in
our production and avoid wastage to help preserve the
planet for our future generations. To reduce the energy
consumption and the amount of carbon emission, we
use LED lighting to reduce electricity consumption. In
addition, we set the temperature of air-conditioners to an
energy-efficient level at 24-26°C. We also encourage the
use of telephone and video conference to minimise the
travelling of directors and staff. We constantly promote
water and energy conservation through education and
incentive programmes, making sure our people have the
knowledge and competency to fulfill their responsibilities
in their routines.

RIR - HERERERE

BRami HMENKASEHERE
R RARBERVEEELNARRER
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T EITEH RS RMERBERENERE
BHRFEMERE  SHRRAEABEER
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EWMMEREEHNR - AEABBLAE
EEEREN - LI SRER - Y RERE
BERE - DIEHIER o

SEENERER
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AMER: BE  eMUIFEBEEE @ K
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IR o R EE IR B FE R BREERR - BAPIE
FALEDRREAFEIKE S EFE  toh - JPIig =
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Along with the effective implementation of the
corresponding policies and measures by employees, we
believe that the staff awareness on energy saving has
been increased and expected that our carbon emission
can be reduced effectively.

The Group's water consumption is mainly from the
manufacturing process and consumption of office area.
In order to promote better utilization and conservation
of water resources, we remind our staff to turn off
water taps after use and place posters related to saving
water resource in prominent places to encourage water
conservation. In addition, if abnormal water usage
conditions are found, the relevant department will be
notified to conduct checking and maintenance to prevent
any wastage of water resources. Due to the geographical
location of the Group’s operation and nature of business,
there is no problem in sourcing water.
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We pay special attention to energy consumption. In
particular, GHG is often generated during production
of energy that has strong relation with global warming
and other environmental challenges such as climate
change and extreme weather. We, therefore, measure
and record energy consumption on a regular basis and
use it as an effective tool to calculate carbon emissions
and develop improvement plans for increasing energy
efficiency. At present, purchased electricity is our main
energy source for the majority of equipment and facilities
in our operation, while fossil-based gasoline is used for
vehicle running.

FJb/ \/Ié %%

Electricity &5
75%

BiE - HERERRE

aﬂzﬁ%ﬁ'bfﬁﬁw VHAE o LHZ - RER

REERREEBRBETES - HPIRE
4t AR L AR R R H A BRIF PR
ZAEE o Bt - BT BEHE Radskas
ROBRE - 0% H M Ve ST B 5k BE BUA K &I
TE'+%/J?;& SHBCESTEIMAENTIA - B

Al - REBD BB R B MR iEH F EZa2IRK
Eﬁﬁ,ﬁﬁﬁjj i ba T m R AR TEETT °

Energy consumption’ Unit FY2018
—E2-N\F
BETRUHAE By HMBRFE
Direct energy consumption by type ZEHESWEHIZEEFRER
Gasoline by vehicles EAH GJ 209
FIEE
Indirect energy consumption by type RER B D HEEERERE
Electricity B GJ 643
FIEE
Energy consumption BEROHFE GJ 852
FIEE
Energy intensity? R E? GJ/FTE 12

ThREE SREBET

' We collected the data from our core operations that were
considered material to our business operations in FY2018.

2 Qurintensity figure is the total recorded amount per number
of full-time employees (“FTE") in the core operations in
FY2018.

U BPIR S -N\FYRFEENEHEETH

KTROEBEIE °

2 HFNBEBREBEA T N\FHRFEZZ

DEBHEERUNEZBET((ZRET DH
E o
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In FY2018, we measured a total of 174 tonnes of CO.e E’\_ - \FHMRFE  ZMEBE /\174
— the majority came from electricity purchased from the ZELIREE - RBHAKBEREHIA

power company and the rest were generated from our ﬁ% S MEH  EHMBIELS ,—LEL,USZK
vehicles as well as business air travels. We will continueto  ZEZ Kk - PG EBWEHEESE - LR
identify saving opportunities; thus, reducing the carbon D ES B LEFBHIRTE °

footprint generated from our operational activities.

Scope #i[E 1
GHG \ o
emission Scope & 3

by scope 2%

B E SR
B EE

Scope #iE 2
89%

GHG emission® 2" 3 Unit FY2018
—E-N\F

BEREHEKR B MBFE

Scope 1 tCO e 15

E 1 %M e S

Scope 2 tCO e 155

EE 2 %ﬂ: e E

Scope 3 tCO,e 4

#E 3 Mg — %k e

Total GHG emissions tCO,e 174

BERBHHREE WS bIRE S

Intensity’ tCO e/FTE 2.45

mE! "Tﬂ:ﬁm B/ BRZBET

3 Our GHG emission figure is the sum of direct (“Scope °> RMFAEREHBBEIASERENE

1") emission from combustion of fuels in mobile sources R ER B ([EE1]) Bk - E O
owned by the Group, energy indirect (“Scope 2") emission Bzt ReEEER(TEE2) RETHE
from imported electricity, and other indirect (“Scope 3") MM ZEEBIRT 2 E (T EE3]) B
emission from air business travel by employees. BRI o
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To effectively manage other resources, we have to first
understand how the resources are used in our daily
activities. Therefore, we started data tracking and
measurement system this year, allowing us to have a
clear picture of what we need to improve on in the
future. Our annual resource consumption is presented
in the following table.

SEREREMER - RAEETHERA
FAPTREFERBMMAERR o Fit
BPSFRBTHREERNIAUE RS
EEMEARKFRELORERBWHT
R - TREVNSFERBR °

Resource use' BERER Unit FY2018
—B-N\F

B BEREE

Electricity Bh kWh FE & 178,563

Intensity 2 mE? kWHh/FTE 2,515
TRE, B42BET

Gasoline bad Litres ATt 6,372

Intensity 2 wE? Litres/FTE 89.7
N/ BEEBET

Water 7K m3 37 J5 4,455

Intensity 2 LR m3/FTE 62.8
SR/ BEEBET

Paper KR Tonnes A 0.2

Intensity 2 mE? Tonnes/FTE 0.003
W BEEBET

Packaging by type REREAINEE

Paper R Tonnes [ 434

Plastic B Tonnes [ 1.19

Glass WiE Tonnes W& 0.01

Total packaging BEHEs Tonnes [ 5.54

Intensity 2 mE? Tonnes/FTE 0.08
W,/ BREHMET
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RIR - HEREREE

Better emission control

Not only do we focus on resource management, but we
are also devoted to mitigating the pollutants that can
potentially occur in our operation, in order to minimise
our environmental footprint and help sustain the natural
environment.

Waste and wastewater management

The main impacts of our operations on the environment
and natural resources come from the hazardous waste
generated in our production process, which could also
bring negative impact to health and safety if such
hazardous wastes are not handled properly. To ensure
proper handling, clear procedures on handling non-
hazardous and hazardous waste are provided for our
employees to follow. Complying with all relevant laws
and regulations, non-hazardous and hazardous waste
produced is clearly labelled and properly stored according
to their nature and categories, as well as collected and
treated by licensed treatment companies. We also require
our employees to follow the safety instructions and
become familiar with the potential hazards when handling
hazardous waste, to make sure they have sufficient
knowledge and skills to manage and handle emergency
situations. Non-hazardous waste from our operation
were mainly paper waste and waste generated from
the daily operating activities in office. We encourage
our staffs to sort and recycle the wastes to achieve the
objectives in mitigating wastes, reusing and recycling
in daily operations. The Group educates its employees
the significance of sustainable development to enhance
employees’ awareness of waste reduction. In addition,
the Group is committed to establishing an electronic
office which minimizes the use of paper for printing
and copying purposes. As the non-hazardous waste
discharged by the Group was considered immaterial,
no record of the total amount and intensity of non-
hazardous waste was kept and are therefore, unable
to be disclosed. The Group will continue to strengthen
information collection in order to improve data disclosures
in the ESG Report. Hazardous waste from our operation
were mainly hazardous chemical waste. In FY2018, we
produced 3 tonnes of hazardous chemical waste.
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RIR - HERERERE

Waste management ' BEEYEE Unit FY2018

—B-N\EF

By BRFEE

Chemical waste* LB EEY Tonnes M 3

Intensity? wE? Tonnes/FTE 0.04
W HEEHET

We generate industrial wastewater in our operation.
While wastewater is unavoidably generated during
the manufacturing process, by proper treatment,
we ensure the effluents are clean and safe enough
before releasing to the environment for less negative
impacts on the environment and less adverse effects on
human health. The disposal of wastewater is handled
by a qualified personnel in strict compliance with the
national regulations. We provide training programmes
to our production staff with an aim to, among others,
enhance their production skills and techniques as well
as to improve the efficiency in utilising raw materials in
the production, which will also reduce wastewater and
hazardous chemical waste generated in the production
process. In FY2018, a total of 38,573 m? of wastewater
was produced from our operation.

BPNEEPELETREK - ARERE
BRETEARCEELREK  BRBEE
B3R - RAPIR] CAREOR BEKIE BE DR B3R IR AT
BRZE  RAIURENERTZERER
HABRBENLEE - BKEEHAEBA
EBBERERAERE - ZHMREEER

TRHEBIEFS - E(EPEFE)IRAH
HERERRN  YREELEEFEMAR

MEEBE WM EEEBRRETRIESE
BEKMBENEEEY - N — N\FH
BEE - EEPREEE38573 7K
BEIK

Wastewater management’ BE KB Unit FY2018
—B2-NF

By MHREE

Wastewater EEk m3 37 7K 38,573
Intensity 2 e m3/FTE 543.28

MK/ BEEBET

4 The chemical waste was recycled by a qualified third party
to meet the relevant requirements in the PRC in FY2018.

¢ EEEMEEERNE=TEWK - ke =
T N\FHRFERTENEHEEL
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BRI - HEREREHE

Air emission

As compared to other traditional manufacturing industries,
our air emission does not constitute a significant amount in
the operation — a relatively small quantities of 50 kg came
from vehicles in FY2018. The majority that accounted for
more than 90% of the air emission produced was nitrogen
oxides (“NOx"), and the rest was particulate matter (“PM")
and sulphur oxides (“SOx"). Having said so, we want to
minimise the direct negative impacts from the air emission
creating on the environment, by controlling the pollutants
emitted to the environment as well as ensuring the emission
levels are in strict compliance with regulatory requirements.

Air emission
by type
RERES
HY BE SRBE R

BESRBE IR

HEEMERERIERMAL - RPMERTER
EEBERIMERKELA - RZF—N\F
MRFE  HERINKREERTH 500
FrE8Ub P R B0% M AR AL
W EEAW])  MEKORIRBFN T
(MBFERF ) Emacw(RET]) -
BEWLL - ROFEEBITH WIRZH N
RS - DA R REIR PR UK BAR T &
BEXR  BEERIMERRENNER
BEFE -

PM & SOx

NOx BEALY
91%

Total amount! 23 ¢ h=A Unit FY2018

—E-N\F

By BBEE

NOXx aAGW kg BT 45.61

PM & SOx BINTFRIRELY kg &FF 4.46
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BRI HEREREHE

REFERENCES TO THE ESG REPORTING GUIDE BiE  HEREARHRERSI2E

Subject areas, aspects, general disclosures and Key Performance Indicators (KPls)

ITRER EFE - —REBEREREARER ( [HREAMER])

Aspect A Environmental

EBEARR

A1 Emissions

Al BERLY)

Information on:

— the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous wastes.

BRBERSOBERBHN - FKRLTHHOPS BEREZERYN
EEFH

- BER R

— BTHBETABEAFENHRARMRIINER -

Explanation/
Reference Section

e 2E8MH

PROTECTING THE
ENVIRONMENT
REIRIR

KPI'A1.1

The types of emissions and respective emissions data.

PROTECTING THE

facility).
BERBEENE (UEETE) & (WER) 5E (WUEESESE

RREBUIBIZAN  HERWAEE KRR EUE - ENVIRONMENT
RIERIE

KPI A1.2 Greenhouse gas emissions in total (in tonnes) and, where PROTECTING THE

BSR4 NIEIZA1.2  appropriate, intensity (e.g. per unit of production volume, per ENVIRONMENT

— Responsible use
of resources

FMELBEREMEE CAAE) k (ER) ZE (WABEE
B  BEREAE) -

fiI ~ BIRZMERTE) o RAERIE
—BEANEIR
A
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, PROTECTING THE
RS EIEIZA1.3  intensity (e.g. per unit of production volume, per facility). ENVIRONMENT

— Better emission
control

MELBEREZEMEE CAMAE) k (ER) ZBE (WAEBEE
B - BEREAE) -

RERR
— B A BE R I
KPI A1.4 Total non-hazardous waste produced (in tonnes) and where PROTECTING THE
RASRAEWIEIZA1.4  appropriate, intensity (e.g. per unit of production volume, per ENVIRONMENT
facility). RAERIE

KPI A1.5
RABHEMIERALS

Description of measures to mitigate emissions and results achieved.

DB PR B S BUS A R BV AL

PROTECTING THE
ENVIRONMENT
REIRIE
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RIE - HERE
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Subject areas, aspects, general disclosures and Key Performance Indicators (KPls)

IRER EFE - —REBERESANESR ( [AREMER])

Explanation/
Reference Section

KPI A1.6
FABHAMIEIRAL.6

Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

ARG EREFERY  RAOEEIIUSRROHML -

e 2EEH

PROTECTING THE

ENVIRONMENT

— Better emission
control

RAEIRIR

— B AT BRI

A2
Use of Resources

A2 BREH

Policies on efficient use of resources, including energy, water and
other raw materials.

BRERERNBER @ BREER - KREMBEREME -

PROTECTING THE

ENVIRONMENT

— Responsible use
of resources

RERIR

—BEANER
e

KPI A2.1
RARAEMIEIRA2.1

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).

BEASSMEER HEEER (NEN - [IUh) BFEE AT

PROTECTING THE

ENVIRONMENT

— Responsible use
of resources

BEKEBREE (MABEEEN - BEREIE)

BEFEKTE) REE (MABESEM - BER®IE) - RERE
—ABENER
E35
KPI A2.2 Water consumption in total and intensity (e.g. per unit of PROTECTING THE
RASR4EWIEIZA2.2  production volume, per facility). ENVIRONMENT

— Responsible use
of resources

RIERIE

—BEAMER
et

KPI A2.3
RABARUIETRA2.3

Description of energy use efficiency initiatives and results achieved.

BETRE R R RS AV AR RO AL ©

PROTECTING THE

ENVIRONMENT

— Responsible use
of resources

RAEIRIR

—BEENER
(e
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Subject areas, aspects, general disclosures and Key Performance Indicators (KPls)

IRER EFE - —REBERESANESR ( [AREMER])

HERERRE

Explanation/
Reference Section

e SEZEM
KPI A2.4 Description of whether there is any issue in sourcing water that is fit PROTECTING THE
FASREIRIZA2.4  for purpose, water efficiency initiatives and results achieved. ENVIRONMENT
M EREEE BRIk KAERBEMNEKRSTEREFEEM  — Responsible use
R o of resources
RAERIE
—BEENER
A
KPI A2.5 Total packaging material used for finished products (in tonnes), and, PROTECTING THE
RASRAEIEIZA2.5 if applicable, with reference to per unit produced. ENVIRONMENT

HREAABEMHNEE (ANE) &k (MER) S4EEME

=
= °

— Responsible use
of resources

RERIE
—ABENER
£ F3
A3 Policies on minimising the issuer’s significant impact on the PROTECTING THE
The Environment environment and natural resources. ENVIRONMENT
and Natural FARBERSBTABRREMBEABERNERTZENEBER - RAEIRT
Resources
A3
REMRKARER
KPI' A3.1 Description of the significant impacts of activities on the PROTECTING THE

RS AR I 1RA3.1

environment and natural resources and the actions taken to manage
them.
HAURBEIREN B RERNE
78 -

FEUARSERELIEE TR

ENVIRONMENT
REIRIR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

Subject areas, aspects, general disclosures and Key Performance Indicators (KPls)

IRER EFE - —REBERESANESR ( [AREMER])

Explanation/
Reference Section

e 2EEH

Aspect B Social
EEBHE

B1 Employment
B1 &%

Information on:

— the policies; and

— compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

BRAZ MR E - mMERET - TERE - RY - FERE -
1t~ RIEAR AR E AT B RAEFE

- BR R

— BTHRTAGEARTENEREREMROIHER

27

CARING FOR OUR
PEOPLE

— Employment
BAEES

A

B2
Health and Safety
B2 REMZE

Information on:

— the policies; and

— compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BRRERE TERSRRERAREMEL BT
- BE R
— BFUBITABEAYENERERRAAOER -

CARING FOR OUR

PEOPLE

— Safe and healthy
workplace

HEREE

—ZRRERNIIE
ol

B3
Development and
Training

B3 R KIiEI

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

R AR TR AR S BUR » IR B -

Training refers to vocational training. It may include internal and
external courses paid by the employer.

SRR o A R IR e R E X ROPO R RN ARAE o

CARING FOR OUR

PEOPLE

— Staff
development and
training

HEES

— B TR RE

B4
Labour Standards
B4 85 T XA

Information on:

— the policies; and

— compliance with relevant laws and regulations that have
significant impact on the issuer relating to preventing child and
forced labour.

BRAM L& T R og ]85 Th :
- BE R
— BTHBTAGEARENHEBEIZRRIINER -

CARING FOR OUR
PEOPLE

— Employment
EES

— &R
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRSE

Subject areas, aspects, general disclosures and Key Performance Indicators (KPls)

IRER EFE - —REBERESANESR ( [AREMER])

B5

Supply Chain
Management
BS B E R

Policies on managing environmental and social risks of the supply
chain.
ERHREENRE R g RRABUR o

Explanation/
Reference Section

e 2EEH

UPHOLDING

INTEGRITY AND

EXCELLENCE

— Managing our
suppliers

RIFME - BK

il

—BBMER
B6 Information on: UPHOLDING
Product — the policies; and INTEGRITY AND
Responsibility — compliance with relevant laws and regulations that have a EXCELLENCE

B6 EmETT

significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRMREERMRBOREELZE - BE REILBEEARME
ROTARR

- BR R

— BTHRTABEAFENERERIMROINES

RFFMIE - BR
s

B7 Information on: UPHOLDING
Anti-corruption — the policies; and INTEGRITY AND
B7 RES — compliance with relevant laws and regulations that have a EXCELLENCE
significant impact on the issuer relating to bribery, extortion, — Integrity in
fraud and money laundering. Business
FHUE - BK
BB 9%  FRIEREM S
- BE: R — ¥R
— BTFHETARERZENHBEERACINES -
B8 Policies on community engagement to understand the needs of the | Contributing to our
Community communities where the issuer operates and to ensure its activities Community
Investment take into consideration the communities’ interests. E g

BS (LRI &

HE2EBER - AT HRETAMELENF R - WEEREEEHE R
B RO ER o
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